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ABSTRACT 

Costburdenbroughtbytheexperiencedwork-relatedaccidentsandsocialcosts, healthinstitutions, 

government, health professionalsandhealthorganizations has ledto a focus on safetyissues. 

Inpracticegenerallyeliminatethe risk of dangerand risk analysis carried outbytheback of risk 

management is seenapplicationsto transfer andkeep it undercontrol. However, it still can not 

fully participate in theworkplacesafetypractices in the health business. Stemmingfromthelack of 

governmentcontrol of healthenterprisesarethinkingmorethanjust a necessitybecause of thelaw. 

Therefore, a safetyculturemust be establishedwithsafetypractices. Organizationalculture in health 

business prioritiesfor an effectivesafetycultureshould be defined. Thecreation of 

thebasisfortheefficientoperation of allandthereareorganizationalvalues. Health workers in 

accordance with the value of theapplicationand set of rules, 

whichensurefasteradoptionandapplication of theseries. Analysis of the survey applied to 

healthbusinesssandemploy 50 employeesand health workers in thecityaredescribed. Research on 

the link betweenjobsecurityapplications in theirpact of organizationalculture on organizational 

values and healthbusiness has triedtoexplain. 
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1.INTRODUCTION 

Organizationalculture is thesum of thebehaviordisplayedwhilethejob. Business, wagepolicy, 

occupationalhealthhandsafetypractices, humanresourcespolicies, etc. 

applicationformscrapersentall management functions. Occupationalsafetyculture of 

organizationalculture of thepoliciesandpracticesused to minimize work-related accidents can be 

expressed as a subset of the total. Inthiscontext, hazardanalysis, noise, sound, 

vibrationandlightmeansurementsuchactivitiessandmeasurestakenwithinthescope of the risk 

assessment as a result of theirapplicationforsafetyapplications. Intheoverallpolicyframework of 

thisapplication, and in particularstableandsustainedimplementationornon-

implementationapproachmight be called a safetyculture. Operating as a result of thevalues 

andassumptions of working as a securityculture is a security behavior. The behavior of the 

workers it is a reflection of thecompany'ssafetyculture. Organizationalculture of the value of 

working in theorganization, constitutestheintersection set of beliefsandattitudes. Inthiscontext, 

theaim of thisstudyexaminestheimpact of organizationalculture on organizationalvalues, 

organizationalculture of thecompany is toniestgatetheeffect of jobsecurityapplications. 

2. ORGANIZATIONAL CULTURE 

Organizationdefinesabouttheculturewecomeacross a verydiverseanddifferent. Nystrom (1990) 

organizationalculture, includingall of theorganizationsworkingprinciples, rules, 

normsandtraditionsareexpressed as. Oden (1997) Theculture of theorganization, 

definingtherelationshipbetweenemployeesanddefinesthe form of writtennon-statenorms. 

Deshpandevet Webster (1989), constitute a norm for behavior within theorganization, 

whichhelpindividualsunderstandanddescribetheorganizationalfunction as individuals but 

alsobysharedbeliefsandvaluessystem. Peter andWatermanrulesprevailingsituation in 

thestateinstitutionsaredefined as a set of internalized (Özkalp ve Kırel, 2011: 158). 



3. RELATIONSHIP BETWEEN ORGANIZATIONAL CULTURE AND SAFETY 

CULTURE 

In studies of thesafetyculture, prioritiesaregiventotheconcept of 

organizationalcultureandorganizationalculturearediscussed in relationtothesafetyculture. 

Thereasonforthis is that a culture of safetyissues examined as part of thecorporateculture. 

Safetyculture is a subset of theorganization'sculture. At thispoint, whether it is a conceptthat has 

thesamecontentandmeaningforeveryone in thesafetyculture of an organization it is important, 

orwhethertherearedifferentsub-cultureswithintheorganization (Harvey, 1989: 3). SharonClarke 

(1999) survey, despite a positive attitude about the safety of members of theorganization, 

allthehierarchicallevels that were foundto be equallycommoninterest. 

Consideringthataccidentsarequalifiedsocio-technical, organizationalculture, health, 

safetyandenvironmentalprogramsdeterminethelikelihood of thepresssituationcomes. Itshould be 

emphasized here, withtheoverallsafetyculture of the organization model is ableto model 

theirorganizationalculturemodelsincluded in thescope (Hurst, 1997: 63). 

4. MATERIALS AND METHODS 

4.1. Purpose of the Study 

This research values of health workersanditsimpact on jobsecurityorganization of culture 

alpracticeswereexamined at thesame time measuringthereelationshipbetween them. 

4.2. Methodology 

Survey conductedresearchandanalyzed in SPSS 23.0 software. 

Preparedfirstquestionnaïveconsists of threechaptersandfifty-nine questions. the questions in the 

first section of thepart ici pantsalready as an elective, ifthequestions in thesecondandthirdparts 5s 

wereaskedtoanswer a Likert scale. 

4.3. UniverseandSample of Research 

The number of healthworkplace is 102, but it has 

beenreachendtoreturnallhealtheestablishment’sfrom 31 health business. 

5. RESULTS 

Table: Indetritalaccidentsand Risk Analysis Comparison Chart 

 Risk analysis 
Total 
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0-19 

 Yes No 

% Accident 80,0% 20,0% 100% 

% Risk analysis 88,9% 66,7% 83,3% 

% Total 66,7% 16,7% 83,3% 

49 

employeesandover 

% Accident 50,0% 50,0% 100,0% 

% Risk analysis 11,1% 33,3% 16,7% 

% Total 8,3% 8,3% 16,7% 

Toplam 

% Accident 75,0% 25,0% 100,0% 

% Risk analysis 100,0% 100,0% 100,0% 

% Total 75,0% 25,0% 100,0% 

Risk analysis is made of the health of businessesthatexperiencedoccupationalaccidentsbetween 

0-19% in 80, 49 and observed that the risk analysis is performed in 50% of accidents that occur 

on the health business. A total of 75% of theapplicationsmadebythecompany at 54.6% health 

when applying risk analysis on theeffectivenessandtimeliness of the risk 

analysisusedtoreportnearmissesconstitutesquestionmarks. Ifthejobsecurity of their porter mainsto 

be saidthat R verycaringandimplementation of health businessthat can make an 

organizationalbehavior is not wrong. Working in over 50 provincesstudiedandrunningover 102 

healthworkers have been made in the health business. 

Tosomehealthbusinessesthatacceptthesurveyapplicationtoknowtheconcept of 

organizationalculture of managers, especiallyshowsthat the health of manyhealthcompanies in 

thehealthcareindustryandsecurityexpertstoreAlthoughtheinterior of some of the legal obligations 

of thelack of safetycultureawaremacrolevelthemassignermains. 

6. CONCLUSIONS AND RECOMMENDATIONS 



There is the relationship between social organizationbetweenthecultures. How changes in 

environmental conditions hard time healthadministratorpoliciesandpracticesconsistoriesstance at 

thepoint of conflictwith social values. Therefore, consistentand be shrewd about the change of 

the business is very important. Stoppreventaccidentssuch as risk analysisandevaluation of 

theenvironmentalconditionsundercontrolwiththe behavior of employees is keptupsecuritypolicies 

is alsoimportanttodraw a general framework. employees of 

healthinstitutionsarerequiredtoinfluenceattitudesandvalues todirecttobehavesafely. 
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